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WC Act … 

The Workers Compensation Act empowers the Workers’ Compensation  

Board (WCB) to set and enforce occupational health and safety standards, 

provide compensation and rehabilitation benefits to injured workers or their 

dependants, and collect funds from businesses to operate the workers’ 

compensation system. 
 

OHS Regulation … 

Is to promote occupational health and safety and to protect workers and 

other persons present at workplaces from work-related risks to their health, 

safety and well-being. 



OVERVIEW: 
 

  Inspections are conducted to observe work  

    procedures and conditions at the site to assess 

    compliance with the Regulations 
 

  Inspections are conducted on the basis of a   

    high-hazard priority system 



OVERVIEW: 
 

   Inspections take place whenever and   

     wherever work is being done 
 

   Generally, inspections are made      

 unannounced without prior notice to       

 the employer, union official or any  

 other person 



1) Planned Inspections 

  -  Divisional Initiative (High Risk Strategy) 

  -  Regional Initiative  
 

2) Response Inspections 

  -  Complaint 

  -  Allegation of discriminatory action 

  -  Incident (fatal, serious) 

  -  Target of opportunity  
 

3) Follow-up Inspections 

  -  Orders have been complied with 

 



Typically, three stages during a WorkSafeBC Inspection: 

1) Opening meeting 

 -  Explain purpose and scope of inspection 

 -  Ask for the name of the worker representative 

 -  Invite the management representative 

 -  Review health and safety documentation, trends and incidents, etc. 

2) The workplace inspection 

 - Determine route and duration of the inspection 

 - Conduct a walk through inspection 

 - Observe health and safety conditions and practices in the workplace 

 - Talk with workers and supervisors 

3) De-brief meeting 

 - Discuss inspection results, next steps and timelines  

 - Discuss the contents of what will be included in the Inspection Report, etc.  



 Documents the site visit 
 

 Contains contact information, date of inspection 
and Regulations cited or referenced 
 

 Used to communicate the findings and 
recommendations of the inspections – orders 
and inspection text 
 

 Must be posted in the worksite 



 Remain calm and rational 
 

 Have procedures and programs readily available 
for the Officer 
 

 Ask questions 
 

 Be patient 
 

 Correct easy problems immediately 
 

 Take advantage of the Officer’s experience and 
recommendations on how to fix things 



 Professional 

 Proactive 

 Cooperative 

 Ask questions for clarification 

 

 Obstruct an Officer 

 Take it personally 

 Act inappropriately 

 Rush an Officer 

 Let Compliance due dates pass 
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Contact: Al Johnson 
Email: al.johnson@worksafebc.com 

Telephone: (604) 276-3302 
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