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President’s Message

NELA GRAHAM

“Never doubt that a small group of thoughtful, committed, citizens can change

the world. Indeed, it is the only thing that ever has.”— Margaret Mead

As the President of the British Columbia
Municipal Safety Association it is my privilege to
report annually about the activities of our association
over the past year. What a year it has been. This past
year has been one of firsts, both for the BCMSA
and for me in my first year as new President. We
partnered with the Public Works Association of
BC (PWABC) for a joint conference that was a sold
out success. The partnership is a natural alignment
of our two associations supporting the municipal
sector in BC and we learned a great deal from each
other, both in the education sessions and in the
numerous networking opportunities throughout the
conference. It was a great example of sharing the
knowledge, and we are already planning many more
such exciting conferences together - such as this
September 15% in Penticton - mark your calendars!

Another new and productive partnership was
with the BC Water and Wastewater Association,
with whom we partnered to collect information and
share our experiences relating to Part 9 of the OHS
Regulations on Confined Spaces. Along with other
stakeholders across the municipal and water and
wastewater sectors, the group produced a discussion
paper outlining the challenges that this Part of the
Regulations presents for our sectors in BC. This sort
of work helps to support our members to ensure we
are all well informed and our voices are shared and
heard - especially in a year where confined space entry
was a key focus for WorkSafeBC in the municipal
sector, and as pre-consultations are beginning for
amendments to Part 9 of the Regulation. | was
privileged to be part of this working group and would
like to thank everyone who participated and shared
their confined space experiences with us over this
last year. The discussion paper is now posted on our
BCMSA website for your reference and we welcome
continued input and feedback.

2018 was also the first full year with our new
Executive Director Mike Roberts, who has shown
great leadership in supporting the BCMSA staff team,
members, and board to advance our association from

a small, homegrown, and well-respected Health
and Safety Association, to what is truly the health
and safety resource of choice for the municipal
sector and beyond. This growth helps to sustain our
provision of service to our municipal members while
ensuring that we learn from the experience of others
and remain on the cutting edge of what's new and
developing in the arena of health and safety - such
as mental health, fatigue, and occupational disease
prevention. New technologies are developing at a
rate that is faster than ever, and we are responding by
investigating new ways to stay current and relevant
- such as through webinars, virtual classrooms, new
online resources, and our new website.

This year has also been one of considerable
change, especially for our Board of Directors. After
many years of outstanding service to the BCMSA we
saw several board members leave their positions as
directors, and leave a legacy for us. We are grateful
for their contributions and for those who stepped
forward to serve as new Board members (see Page
6). As | reflect upon this incredible opportunity to
support such a wonderful association and work with
these distinguished industry professionals, | am truly
grateful and reminded that our volunteer Board and
all our members and partners give of their own time
and energy to help advance our mission: to improve
worker health and safety through the sharing of
knowledge and resources. Unfortunately, despite all
our efforts and advancement, too many of our co-
workers are still suffering injury and illness at work
and our injury rates in local government have not
been decreasing. We have much work to do as a group
of safety professionals and as an association, but I'm
very optimistic that our thoughtful and committed
group can continue to affect change and have a
real and lasting impact on the health and safety of
workers in BC. As the BCMSA continues to grow, we
need the support and input of our members to guide
our service. Tell us what you think, tell us what you
want - it is our collective voice that makes us strong.



Executive Director’s Message

MIKE ROBERTS

It has been my honor to work and service the
municipal industry in Health and Safety.

This report highlights a few of the BCMSA’s
activities over the past twelve months. It serves as
an important element of the accountability that the
BCMSA has back to its members.

Our work is focused around our mission, to
improve worker health and safety and enhance
safety culture through the sharing of knowledge and
resources. That mission - and our resulting activities
- are classified into three broad areas: Resources,
Training and the Certificate of Recognition.

The 2018-2020 Strategic Plan continues to
provide guidance, strong frame-
work for ongoing technical
advancement and forward-
thinking. As a result, this
modernization has enabled
BCMSA to complete over 63%
strategic actions.

From my perspective, three
themes dominated this past

First, the BCMSA's Board of
Directors were able to stabilize
aspects of BCMSA’s position
financially. The BCMSA Board
of Directors showed unwavering commitment,
participation and influence in system strategies
involving service delivery, information and methods
of funding.

Second, responding to the demand and needs
from industry for training. Much of the year was also
taken in supporting members needs and advancing
ideas for specific health and safety topics. This
included:

e launching over 250 online awareness courses
e introducing a mobile equipment stream

¢ Fatigue management courses

e SONAR Safety Leadership course

"A focus on continuous
improvement and high-
quality educational
programming continues
year. to be one of our
top priorities."

With a selection of new course delivery systems
implemented and in place, a variety of new courses
were introduced, and over 12,400 course registrants
were trained. A focus on continuous improvement
and high-quality educational programming continues
to be one of our top priorities.

Third, our first Annual Joint Conference with
the Public Works Association of BC took place in
Sun Peaks. Thank you to everyone who participated
in the conference. Our goal was to provide our
delegates with a diverse range of topics to optimize
their learning experience. With great presentations, a
fantastic tradeshow and generous sponsors we truly
believe we achieved this.... a
sold-out conference!! In saying
that, we want to continue to
meet and bring inspired people
together in forums like this and
to ensure our industry remains
at the cutting edge. Please join
us this year in Penticton on
September 15t to 17,

As this year comes to an
end and 2019 is upon us, |
would like to thank the British
Columbia  Municipal Safety
Association Board of Directors,
members, trainers, consultants and WorkSafeBC for
their continued support.

Finally, the BCMSA team. Dreaming big becomes
an addiction when a highly motivated team is there
to achieve it. It’s always been an honor working with
you! Thank you, Helga, Justin, Dale, Christine, Thanh
and Lisa for all your support.
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Board of Directors

Distinguished industry professionals working together.

NELA GRAHAM
President
Supervisor, Occupational Health and Safety
Metro Vancouver

JANICE WILLIAMS
Secretary
Manager of Health & Safety
City of Victoria

CRIS BENDALL
Director
Manager, Occupational Health and Safety
City of Coquitlam

PAUL ELSOFF (resigned)
Director
Health & Safety Manager
City of Delta

CHRIS GONEV (resigned)
Secretary
Senior Human Resources Advisor
District of North Vancouver

NATHAN PETERS
Director
Occupational Health & Safety Advisor
City of Kelowna

CARIE SANDFERD (resigned)
Treasurer
Manager, Health & Safety
City of New Westminster

NANCY TAYLOR
Director
Executive Director
Local Government Management Association

ANDREW ROSS
Vice-President
Manager, Occupational Health & Safety
City of Vancouver

SERGIO PICCO
Treasurer
Manager, Occupational Health & Safety
City of Burnaby

JASON DUCHAK (resigned)
Director
OH&S Coordinator
City of Nanaimo

CLAY FREDIN
Director
Health & Safety Coordinator
City of Vernon

CALEB MIERAU
Director
Safety Manager
City of Kamloops

PARM PHANGURA
Director
Manager, Occupational Health & Safety
City of Abbotsford

RONDI SHANKS
Director
OHA&S / Return to Work Coordinator
City of Port Alberni
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OUR VISION To be the health and safety resource of choice.

OUR MISSION To improve worker health and safety and enhance
safety culture through the sharing of knowledge
and resources.

OUR The principles governing BCMSA's actions include:
PRINCIPLES Credibilty - we will remain an accurate and
knowledgeable information source.

e Responsiveness - we will address the issues
affecting our members in a timely fashion.

e Customer focused - we will provide quality and
cost-effective training programs and services to
meet members’ needs.

e Innovation - we will raise the standard of health
and safety solutions by embracing new ideas and
technologies.

e [ntegrity - we will carry out our work with
integrity and instill trust in health and safety
practices.

¢ [nfluence - we will have a positive impact on
health and safety culture.

STRATEGIC
FOCUS AREAS

Knowledge
Communication
Financial Stability
COR Program
Board Governance
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Our Team

A perfect blend of safety expertise and administrative magic.
It's our people formula for a great BCMSA.

JUSTIN CHOUHAN
Manager of Audit
& Training Services

LISA KESERIC
Finance Assistant

THANH VO

MIKE ROBERTS
Executive Director

HELGA HILDEBRANDT
Office Manager

DALE SETH
COR Program Administrator

CHRISTINE ZIELKE

Administrative Assistant Administrative Assistant



Core Values

Supporting the vision, shaping the culture
and reflecting what our team values.

we are grateful for the
appreciation we receive,
appreciate each other,

and our customers

W%M

we are committed
to delivering the

best service possible

mi@p%&m

we make a difference
in the lives of municipal
employees by generating
a commitment to safety

at work and at home

9

we strive to always
be innovative leaders
in promoting municipal

employee safety

joceeess’

We measure our success
by the safety of

municipal employees

lecmwotk

we consider ourselves
part of your team
working with you to

support your safety goals

BCMSA ANNUAL REPORT 2018



Training
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2009 - 2018
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Course Catalogue

Aerial Work Platform Operator Training*
Asbestos Awareness for Firefighters
Asbestos, Lead, Mould and Silica Awareness
Awareness of Mental Health
Backhoe Operator Training*

Bucket Truck Operator Training*
Chainsaw Operations and Safe Practices
Confined Space Attendant/Entry Supervisor
Confined Space Entrant
Contractor Safety Management
Counterbalanced/Vertical Mast Forklift*

Due Diligence for Supervisors
Electrical Hazard Awareness for Municipal Workers
Emergency Scene Traffic Control
Emergency Scene Traffic Control Train-the-Trainer
Fall Protection
Fatigue Management: Sr. Leadership/Management*
Fatigue Management: Supervisor/H&S Committees™
Hazard Awareness/Recog for Municipal Inspectors
Hazard Identification and Risk Assessments
Incident Investigations
Incident Investigations Level 2
Internal Auditor
Isolation and Lockout

JOHSC Fundamentals

Ladder Safety

MSD Prevention (IndustryField)

MSD Reduction Strategies for Supervisors
Office Ergonomics
Overhead Crane Safety Training™
PPE Basics
Practical Rigging Training*
Presentation Skills, Communication & Crew Talks

Prevention of Workplace Violence

Respectful Conduct in the Workplace
Responding with Respect - On the Front Line
Safe and Sound: Safe & Healthy Workplace
Safety Committee Member Responsibilities
Safety Management Systems
Shoring & Excavation Training (SET)
SET Applied Field Practice
Skid Steer Loader Operator Training™
SONAR Safety Leadership*
Telehandler/Variable Reach Forklift Operator*
Traffic Control Management*

Traffic Control Planning & Layout
Transportation of Dangerous Goods
Truck Mounted Crane Safety Training*

Utility Awareness for Municipal Workers
Utility Locator Specialist
Wheel Loader/Front-End Loader Operator*
WHMIS GHS 2015
Worksite Safety Inspections

200+ online safety awareness courses™

*new course introduced in 2018



BCMSA awards the Certificate of Recognition (COR) to employers
who are dedicated to proactively improving workplace safety.

COR allows employers to assess their health and
safety management and is an invaluable tool when
it comes to reducing injuries and accidents in the
workplace and improving workplace safety culture.

The COR program rewards large and small
employers who have developed and implemented
safety management systems against industry-based
standards.

Benefits of COR include:

By promoting health and safety excellence as
part of a nationwide network, your organization
demonstrates that you have an active health
and safety management system.

Besides being a requirement for earning an
annual incentive payment from WorkSafeBC,
the COR certificate is recognized and respected
by industries throughout Canada.

A proven means to reduce injuries and accidents
and to protect the health and safety of all
workers at all times.
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AdvoCare Home Health Services
BC Rapid Transit Company Ltd.
Beacon Community Services
Burnaby Public Library

Central Okanagan School District No. 23
Chilliwack Society for Community Living
City of Abbotsford
City of Burnaby
City of Coquitlam
City of Courtenay
City of Delta
City of Kamloops
City of Kelowna
City of Maple Ridge
City of Nanaimo
City of Port Alberni
City of Port Coquitlam
City of Port Moody
City of Powell River
City of Prince George
City of Vernon
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City of West Kelowna
Coast Mountain Bus Company
Delta Community Living Society
District of North Vancouver
District of Saanich
go2HR
Greater Vancouver Community Services Soc
Kerr Wood Leidal Associates Ltd.
Manufacturing Safety Alliance of BC
Mennonite Benevolent Society
Metro Vancouver
posAbilities Association of British Columbia
Protrans BC Operations Ltd.
Pro Vita Care Management
Simpe'Q’ Care Inc.
Sooke School District #62
Surrey School District #36
Township of Langley
Tymac Launch Services Ltd.
Westcana Services Inc.
West Coast Express Limited
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Our inaugural 2018 joint conference in Sun Peaks included 48 technical presentations,
90 exhibitors, and 270 delegates representing over 130 municipalities, districts, towns,
First Nations, government agencies, and private companies. Exhibitors were an integral
part of this premier professional development and networking opportunity for safety and
public works professionals in British Columbia.

British Columbia

oY BWABC
. . Public Works Association
Association of British Columbia

Working together to deliver a conference experience like no other.




September 16-19, 2018
SUN PEAKS GRAND HOTEL & CONFERENCE CENTRE

‘I liked the joint Operations/Safety aspect.

To see Operations attending safety sessions and
Safety staff attending operations sessions made an
old man's heart feel good. We have come a long
way in the 30 years I've been in the industry
- jit's about time the two sides got together.”

“Very well run - one of the best I've
been to in BC. The organizers were
going above and beyond in order
to help delegates, and in making
everyone feel welcome.”

“Food was great and the variety of
presentations. Plenary speakers each
day were fantastic! Loved that | laughed,
networked, met some great people.”

‘I enjoyed Confined Space Rescue,
exhibitors also had solutions that worked
in conjunction with these workshops.”

Our inaugural Joint Conference & Trade Show

in beautiful Sun Peaks was SOLD OUT!
Thanks to all who participated.




Partnerships + Special Projects

Several times a year BCMSA hosts

a free one-hour webinar on trending
topics. During each session, moderators
provide an overview and answer questions.
Free and interactive - it's a win/win.

2018 topics:
Creating a Win/Win... Best Practices
in Injury Management - WorkSafeBC

Fatigue Management - Solaris Fatigue Mgmt

Building and sustaining best workplace
road safety practices - Road Safety at Work

* Above & Beyond Awards

The BCMSA and St. John Ambulance Cheryl Lynn and Jennifer Theobald, @
recognize individuals who have acted both City of Port Moody employees,

alone or as a team in providing assistance were recognized for their life-saving

to either those in need of medical aid using efforts at a ceremony in Port Moody -
their knowledge in first aid; or those in on September 18,

a situation where their lives may be in W
danger with or without the application

of first aid.

View the SJA Award Acceptance 9.18.18 Port Moody

16


https://drive.google.com/file/d/1_ceLLsGcNU4BgTZVuaaZawIopQB-4ckf/view?ts=5b9c265f

NAOSH Awards

The North American Occupational Safety and Health (NAOSH)
Week is an annual, continent-wide event where employers,
workers, and all partners in occupational health and safety
collaborate to promote injury and illness prevention in the
workplace.

BCMSA's Justin Chouhan, Manager of Audit
& Training Services, proudly presented the
following local government category awards.
e Safety & Health Champion Award (3)

e Safety & Health Team Award

Pictured with Justin Chouhan (left to right):

e Parm Phangura, City of Abbotsford
e Edward Reschke, District of Hudson's Hope
e Ray Kerr, City of Surrey
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bcmsa.ca users

20,000
15,000
LI D00

5,000

ALY il 13 M3 14 A5 MG 17 MILE

Social Media,
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Groups

THREE DISCUSSION GROUPS

MUNICIPAL BC MUNICIPAL DISABILITY
SAFETY SAFETY MANAGEMENT
FORUM ASSOCIATION COORDINATORS
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“Plan the work . . .

work the plan.”




B.C. MUNICIPAL SAFETY ASSOCIATION
FINANCIAL STATEMENTS

DECEMBER 31, 2018
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B.C. MUNICIPAL SAFETY ASSOCIATION
INDEX TO THE FINANCIAL STATEMENTS

DECEMEER 31, 2018

IMDEFPENDENT AUDITOR'S REPORT
Statement of Financial Position
Statemant of Oyperabians

Statement of Changes in Net Assets
Statemant of Cash Flows

Motes 1o the Financial Slatements

Paga
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I—FRW & COn CA. mme,m.;.m.cc’,-.

Charbered Professional Accountanis M.D. WARNSTAFE CPa, CGA

INDEPENDENT AUDITOR'S REPORT
To the Members of B.C. MUNMICIPAL SAFETY ASSOCIATION

We have audiled the accompanying finenclel staternents of B.C. WMunicipal Safety Assocation, which comprisa the
statament of financia posilion as at Decembar 31, 2018 and the statement of operaticns, statement of chanoes in nef
pssale and statement of cash flows for he year than ended, and a summary of significant accounting policies and other
explanatory information.

Management’s responsibility for the financisl statemenis

Management 8 responsible for (he preparation and far presentation of thess financial stalernents in accondance with
Canadian asoounting standards for nol-for-profil organization, and for such intermal control as managemeant dabarmines is
necessany o anable the preparation of financial stadements that ana free from matarial misstalement, whether due o frawd
O BT,

Auditor's responsibility
Owr responsibility is ko express an opinion on thess finansial slatements based on our awdil. We condusted our audil in

accordance with Canadian generally accepted auditing standards. Those standards reguire that we comiply with ethical
raquiraments and plan and perform the audit 10 oblain regsonable asswance shout whether the financial statements are
froe from mabenal misstatermant

An audd involves parforming procedurss to obiein awdil evidence about the amounts and disclosures in the financial
statements. The procedures sélected depand on the auditor's Judgernen), incleding the assesament of the risks of materal
misstalament of the financlal statemanls, whethar due to fraud or emoe. In making those sk aasessments, the auditor
considars inbernal conkrol relevant io the entity's preparation and fair presantabon of the financial statemants in onder 1o
design aud procedures that are appropriats in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s intermal control. An audh also includes evaluating the appropeatenass of accounting palicies
ussd and the reasonableness of accounting esfimabes mads by managernent, & wefl as evaluating the cverall presentation
af the financial stalemants.

VWi belisve that the sudil evidanca we have oblained & sufficient and appropniale o provide & basis 1or our awdi opinkan

Opinion

In cur opinion, the firancial statémants present Eaidy, in all material respects, the financial positon of B.C. Municipal Safety
Axenciation as &l Decamber 31, 2018 and the results of itz operations and its cash fisws for the year Ben endad in
atcordance with Canadian accounting standards for not-for-profit organizations.

Report on olher legal and regulatory requirements ‘
As reguired by the Brifish Columbla Sodety Act. we report that, in our opinisn fhese pnnciplas have bean appied on a basis

consistant with thal of the praceding year.

__N;Q&J ¥ Lo
March 18, 2018 HRW & Co.

Aldargrove, BC Chartered Profassional Accountants

T FRARER Wi
ALDERC ROV, B MW e
TELEFHIONT. il S
Far. Gl 5TRTT

nmﬂ
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B.C. MUNICIPAL SAFETY ASSOCIATION
BTATEMENT OF FINANCIAL POSITION

AS AT DECEMEER 31, 2018
Health &
Salety
Existing Activities COR Program 2018 2017
Fund Fund Fund Total Total
ASSETS
CURRENT
Caan & cash eguivalents (Maols 3) £ 400524 5 197 349 5 156,448 5 34 TE2 & A48 870
Asooumds neceivabla 50,528 182,342 1,732 244 BO2 THG BES
Funding recesvabls - 137,505 240,000 A77.606 333 500
G5T rebate recevable (Hote 4) - 11,081 1351 12452 8,539
GET recaivable 138 - . 139 27
Lrwesntory - 15,163 &8a 15,848 18,403
Prepasd axpenses and deposits ) 10,184 58,130 5,526 73,319 58,671
111,755 601,580 405 753 1,115 HaEa 1,068,050
INVESTMENTS [Mote 5) = 154 811 154,811
TANGIELE CAPITAL ASSETS (Moie 5) iq 9,827 10,085 15 B 15,04
INTANGIBLE CAPITAL ASSETS [Note 7) - e 54,395 54,305 £4.491
$ 111,780 § 611407  § 525,044 51,348,240 §1,137,585
LIABILITIES
CURREMNT
#Acocounts payvable & acoreed lebilifies % 3148 5 127 825 i 2517R 5 155281 % 160,545
Wages payable - T 681 7,080 14,771 14,168
Govemment ramitiances 13 818 25 18,543 18,584
Deferred revernse (Note §) 21,558 T 21,575 13,742
Deferred funding (Mote §) 137,505 240,000 377,505 333 500
3,148 313807 272,780 580,045 550 840
HET ASSETS
Inwested in capital assals 34 .82t B4 4BD T4 3414 79,535
Exfarmally restricled (Mote 10) . - 107,000 101,000 101,000
Unrestricted ) ) 108,607 287.973 187,274 B3 BS54 396.210
108,841 267,800 352,754 758,186 576,745
5 111,788 § E11407 o 5 625,044 51,348 240  $1,137.585
T == =

APPROVED ON BEHALF OF THE BOARD:
. MU w Dirachor

acig fos jad e

The accbmpanying noles are an ndegral part of these financial statements
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B.C. MUNICIPAL SAFETY ASSOCIATION
STATEMENT OF OPERATIONS
FOR THE YEAR ENDED DECEMBER 31, 2018

Hoalth &
Safety
Exizling Activities  COR Program 2018 AT
g o Fund . Fumnd - Fund 1!11.51 T-nt|1
REVEMUES
Membership dises 5 . 5 300 5 - -4 00 3 0
Haturally Abgred Crganizaton fees . . 3,836 3,635 8. 184
WerkSalaBC funding - 287 000 400,000 57 000 G627 332
Training revanue . 1,121,863 4,437 1,126,214 a7, Bdd
Cmlne tralning revenus - 7687 6,290 13877 -
IE Onlime MSDE Managamant revenug - 54 630 - B 630 56,221
Cithaat fevanle = 1.781 LB 2GR B.358
Interest revenus 21 - 5058 8078 4 107
Conferencs Revanus 14,028 = - Td 028 -
74,048 1453 7290 420 627 1 564 7 G665 1,702 445
EXPENSES
Accountng & legal 480 1,101 10,537 2118 45,641
Adwartising 2825 B 457 T.056 18,788 28 217
Amortzahon of tangible assets g 3,805 3,533 T8 4 468
Amortization of intangible assels . - 10,096 10,088 10,086
Banafils - 46 454 43,743 &0 202 a0, 7a8
Board pupensss - 4,613 3.780 B.383 16,4598
Buldings srvices - 1,482 1504 2,686 2412
Commuasalions - 7432 4,238 11,670 13,329
Confarance & comventions 8,150 1,354 1833 12,177 82857
Consultants & contracions 14878 11 EN 58,082 71,579 BE1, 284
External avenls & meatings 1,252 1,777 3035 10,635
Furnfture & aquiprent . 3020 3,208 7.128 QAT
ingurance - 4 BI85 3788 2417 B.08Y
Miscellaneous 215 1,840 1,657 3,712 2,521
Crffica supplies - 4,874 2,900 7,774 8,854
Pusications . 41,283 5,759 A7 052 &t 837
Rent - Offica . 16,756 13,709 30 465 aTaa
Salaries - 198 857 181,523 380,190 338119
Salary adminstration . FET) &7 1,408 1612
Technalogy 1.271 13633 23404 #5358 118 341
Training - Staff - - a1 B11 1,368
Traval 2815 10481 9384 2 zaem 3773
Y8 444 1,354 501 392 571 1,7B5,516 1,731,707
EXCESS (DEFICIENCY) OF REVENUES
CWVER EXPENSES § 55805 5 9a.7TE% $ 28,085 § 102,450 5 (28,261}

The accompanying nobes ane an inlegral part of these financial staterments. W
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B.C. MUNICIPAL SAFETY ASSOCIATION
STATEMENT OF CHAMGES IN NET ASSETS
FOR THE YEAR ENDED DECEMBER 31, 2018

Healih &
Safoty

[Existing Activities COR Program 2047
Fund Fund Fund Total
BALAMCE, baginning of year % 530356 § 1880017 5 324,588 5 608,008

Excess (deficiency) of revenues ovar
gxpenses for the year 55,805 8,783 28,056 [26,261)
BALANCE, &nd HTEE-H j_ 108,641  § 287,800 5 362,754 £ 576,745

The scoormpRnying notes ank an integral part of (hese financial statements.
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B.C. MUNICIPAL SAFETY ASSOCIATION
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2018

Health &
Safety
Existing Activiies  COR Frogram 2018 2047
Fund rine Fund Total Total
OPERATING ACTIVITIES
Cash recatved Trom conferencs 3 5 . 5 = 5 . § (545
Cash regerved from funding - 287,000 00,000 867,000 83T 328
Cash racafad Irom sponsorship 3,500 - - 2,500 (1.500)
Cash recarsad from raining - 1138318 5250 1,143,628 BO6, 344
Cash recarsed from other Sources 21 56,830 10,084 66,985 TE,874
Cash recansed (pad) from GST recowrable 112 (3.735) (55) {3,940} 3,362
Cash paild o amphraes - (243,983) (225.807) 4E5 7O (417,101}
Cash paid to suppliers (25452 (1,114,178} (154 857) [1.294,671] {1,240 875)
Wit cash generated {used) Fom
operaling actiities (22 042 104,280 34,573 112,810 (56,118)
CASH FLOW FROM FINANCING ACTIVITIES
Purchasa of angible assets (6. T35) 15.512) {12,248) [10,5583)
Purchase of intangible assets . (24,5356)
I_F*l_.llrglmm of mesimenis k [ 154,810) (1548100 100,132
el cash genersled (used) from financing and
inveating aclivibes 6. T35) f160,322) {167,058) B5,033
HET (DECREASE) INCREASE M CASH (22 043 93,544 {125.7439] (54,248} &4914
CASH & CASH EQUIVALENTS,
_beginning of year 62,967 103.B0E 282,198 448,570 440,055
CASH & CASH EQUIVALENTS,
and of year § 40924  § 197,349 § 156,444 $304722 5448570

The accomparying noles are an ntegral par of these fimancial stalements.
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B.C. MUNICIPAL SAFETY ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMDED DECEMBER 31, 2018

1. PURPOSE OF ORGAMNIZATION

B.C. Municipal Sulaty Association [“the Associafion”) was incorporated under the Britsh Columbia Soclebes Act on
Ociobar 39, 1954, H'e parpose i 1o promobe the education of BC Municipal employess on salfety and health issues, 1o
undartake projects as defined by the Board of Directars of sn educaficnal nature for the prammation of salety and haalth,
bo cooperate with obher efganizatons having aims and abjectives similar to thoge of e Azanciation by conducting and
partzipating in joint activites, and to funchion at af timss as an independant, non-politcal, Ror-profit body Tor the
purpose of carrying cad fhe purpose of the Associstion, The Association is exempl rom IRCome taxes.

. SUMMARY OF SISMIFICANT ACCOUNTING POLICIES

Basis of Presentation
The financial steternants of the Association henee bean crepared in deordance with Canadean accountng standards for
not-for-prof arganizatons (ASNPCL

Eund Accounting
Tre Associalion Toliws the rastricted fund method of accounbing for conlributions.

The Existing Fund repans the assets, labiities, revenues and expenses retated to the B.C. Municipa!l Ootupational
Haalth and Saiety Contarence,

The Healtth & Sately Acivities Fund reports i @sasts, liabilies, revendes snd axpansas [incleding retated
adrninizirative expensos) related io the WorkSaleBC Health and Safely Activities Agrearment.

The COR Program Fund repons the assels, liabiibes, revenues and expenses (including related administrative
axpensan) related to the WorkSaleBC Certificate of Recognition Program ("COR Program”) Agreament.

Rewvgnue Recognition

Restricted Contributions ane recognized as revenue of the approprete fund in the yeae mowhich e related axpenses
ane incurmad, Unrestricied Contribulions ane recegnized as nevenue of the appropriate fund when necetsed of recetvabis
if the amount 1o be receivad can be reasonably estimated and collection reasonably sssumsd

Caeh and Cash Equivalent
Cash equivalents are comprised of highly liquid irvestments with maturities of 12 months of Ws from the year end

dala.

lweniony
Irveemiony &= valwad at the iower of cost or net realizable value, wsing the FIFC mathod,

- &
Tangitle capilal assets are stated al cost less accumulated amarization. Tangible capial assets ane amaontzed over
thrir iesbimated usaful lves using the folivwing ralis and mathods (onoe they have besn pul info uwse)

Equipmant 2% deckning balance method
Computar squiprment 5% declining balance method
Furndure and fduhes 20% dechning Balarce method
Leasaehold improvaments &0 manths siraight-ine mathaod
Training packages €0 manths siraight-fine mathod
Miobiz technsiogy B0 months siralght-ine mathod
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B.C. MUNICIPAL SAFETY ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2018

2. SUMMARY OF SIGHIFICANT ACCOUNTING POLICIES - continued

B1F: 5 Lo ftal Assats

Intangisle capial assels are slaled at cos! kess accurmnulates amontzabon. Amortization is provided annually sver the
axbmated waafd lves of the assets at the following rales

Saotheare 100%

On-ine training course & years stralght-ling method
Aurdit bood program 10 years stralght-line mathod
Weas hespd queshonnaing 10 years straight-line method

Intangibie Essets ane tested for impasment when events or chanpes in the circumstances indicate the carrying vaies
will nol be recoverabs.

Use of Estmales

The preparation of francia statsmens requires managpemend bo make estmetes and assumpticns that affect the
reportad amounts presenbed and disclogad in the financial staternents. Actual results cowld differ from thoss estimates.
Significant areas of estimalion include weeful lves of tangible and intangitle eapital assats and accrued liabaties.

Fnancial Instryments Measurarment
The Association indially measures it inanclal asssts and financil iabiibes at fair value. 1 subseguently measunes alfits
financial assats and financial labilitss &t amoriized cost

Fancial assets subseguently mersured af amorfized cost mclude cash, guaranised investmant certificates, trade and
olhar recaivables, Financial liabdites messured at amorized cost include aocounts payable and accrued liabites.

3. CASH & CASH EQUIVALENTS

Existing Health & Safety COR Program a8 2017
. _ Fund  Activities Fumd Fund Total Total
Cash 8 40524 21973489 § 25420 5 263,702 £ 158,103
Ineestment cash account - = 15 15 -
GIC (maturing May 2, 2075 - = k= aTera -
5IC {maturing March 10, 2018] - - - - 45 502
GIC infesast - - = - 1,687
Aecrued interes] - = 578 nTH 2,304
GIC (rmaturing Aprll 12, 20178] - - - - 88,000
GIC (maturing May 7, 2018 - - o 53,247
40 574 187 348 63,998 302, MY 347 147
Maney Magmizar - principal - - 88,250 BB 25D 98,250
Maney Mammizer - interast . - 4,200 4200 3,499
__Acerued interest - : - : 74
i N - g2 453 Bz 453 101, 823

5 -ll'.l,.is:i-.II 5197 340 § 155,445 5 364,722 § 448,970

- RN
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B.C. MUNICIPAL SAFETY ASSCCIATION
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2018

4. GST REBATE RECENABLE
GET rebale receivable has boaan nefied with overzlamed GST Input Tax Credits. for the yaar
Health & Safety COR Program 2018

i Activities Fund  Fund Total
Total GST Rebaie claimakie § 22848 $ 2888 % 25,516
Less: Cvarciaimesd inpul tax eredits (11,757) (1,307)  (13.084)
Nat GST Rebate Recsivable § 11,00 $ 13861 § 1248
5. INVESTMENTS
= o 2018 2017
GIC (raluring May 11, 2020) § 37E73 5
GIC (maturing May 15, 2021) 37.973
GIC [masturing May 9, 2027) a7.878 :
GIC (msuring May 9, 2023) 37,973 .
s - A e
5154811 §

%, TANGIBLE CAPITAL ASSETS

Het Book Net Book

Aceurmulated Walue Value
Cost  Amorization HNHE L
Equiprmiam § 6270 % 4082 & 1.308 $§ 1635
Compaster equipment 27,786 23,772 4074 1528
Furniture and fistuncs 18,568 12,068 B.503 G402
Leasehobd improvements 8318 1428 4,893 5378
Training packapas B33 Bh . .
HMobila Tachnnln_L 3,224 - 3,228 -
£ 828X £ 42877 5 19,945 % 15,044
e
7. INTANGIBLE CAPITAL ASSETS
Met Book Het Book
Accumulatod Value Value
Cost  Amorization 2018 207
Software §$ 2575 & 2575 5 - 3 -
Cin-ling fraifing course 15,805 15,906 - -
Awdi ool program EZ THE 35928 18 E27 21,102
Web page desian 48 210 8,642 38.5e8 43389

115 446 § 85051 § 54,385 £ B44M

RN
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B.C. MUNICIPAL SAFETY ASSOCIATION
WNOTES TO THE FINAMNCLAL STATEMENTS
FOR THE YEAR ENDED DECEMEBER 31, 2018

8. DEFERRED REVENUE
Existing Health & Safoty COR Program 2018 2017
o Fund  Activities Fund  Fund  Total Total
3E Onling MSDE Management 3 . 3 21408 5 5 § 21499 % 18873
WorkSafeBC (Sponsarship) - - - . 10,000
Haturally Aligned Organizations = - 7 T 5042
Orfficial Disanifily Guidelines - &3 - B9 127
13 - § 21,568 5 ¥ 21,576 § 33742

——
8. DEFERRED FUNDING

Dafarned oparating funding in the Health & Safety Actvibies Fund and the COR Program Fund represant resiricied
operating confributions related to a subsequesnt e,

Health & Safsty COR Program 2018 2007
) Activities Fund Fund Total  Total
WorkSafteBC § 137,505 & 240,000 & 377,508 § 333,500
= = e
10. EXTERMALLY RESTRICTED MNET ASSETS

Certificate of Recognifion Program Reserve Fund
2018 20:7
Batance, beginning of year 5 101,000 % 98,750
Additicns — - . 2250
Balance, end of year £101,000 5 101,000

1.

The Association's Beard of Diectors has established a Feserve Fund with the approval of WorkSafeBC, The
Association can anly ulilize funds from the Reserse Furd with authorization from the Assocation’s Board of Directors

and prior wrillen approval from WorkSafeBC. Reserve Funds may only be used for puposes as ouffined in the
agreement with WorkSafeBC dated Jameary 1, 2018

RELATED PARTY TRANSACTIONS

During 2017, the Association paid one of its executive officers the amount of $25,52% for consulting fees. The
transacton occurmed in the normal course of operations and is Measured al the exchange amount. which i 1he armsunl
of consideraticn estatiichad and agreed 10 by the related parties

MUMICIFAL PENSION PLAN

The Associgtion and its employees contribute io fhe Municipal Pension Plan, a oinly trusted pengion plan. The
board of trustees, representing plan members ard employers, i responsibie for sdministenng the olan, moluding
imvestmen: of assets and administration of benefits, The plan is a mult-emplayer defined bénefit pension plan. Every
thres years an actuarial valuation is performed o assess the financial position of the plan and the adeguacy of the plan
fsding. The most recent valuation as &t December 31, 2015, ndicated a §2.2 billion funding surplus for baskc pansicn
benelits on a going concem basis. The plan's annual repon is avalable at the following address: mpp.pensicnsbe.ca

The Asseciation pakd 534,533 for employer contibutions to the plan n fiscal 2018 (535,028 in fiscal 217).

IERN
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B.C. MUNICIPAL SAFETY ASSOCIATION

NOTES TO THE FIMAMCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2018

13, LEASE COMMITMENTS

18,

The Assoclaton leases premisas under @ long-term laass that capires on Seplembar 30, 2015 The ease consns one
Tiver year opton fo nenew

Future minimurm izase payments are as folows:

2014 $ 28722
2018 22,707

§ 52425

The Associgtion leases a printedfcoper under a lang-tenm laase that expires of August 31, 2020
Future minimum leasa paymeénts are &g foliows:;

2018 5 4788
020 4,581

$ B,370

SUBSEQUENT EVENTS

Ori January 1, 2018 tha Association signad new funding sgresments with WorkSafeBC for both Haalth and Safely
Activities and COR Program funding. The agreamants ang effectve for ihe period commencing January 1, 2019 and
ending Dacembear 31, 2018,

In April 2019, or thereabouts the offices of B .C. Municipal Safety Associadion will be mdang Io nesw premises which wil
be leagsad from the same @esor as [he cumenl premses.

ECOMOMIC DEPENDENCE

Tha Association & economically dependant on WorkSafeBC funding which represants 34% of total revenus (37% in
2017}

FINAMCIAL RISKS
The Associalion i exposed to various risks through its financia? iInstnuments without being egposed o concentrabions of
risk. Thé following analysis describes the Association's nsk axposure a3 at December 31, 2018

Lipusiclity risk i thee sk that an enfity will encounter difficully in maeting obligations essociated with financial liabites,
The Assoczation ks sxposad to this risk mainly in respect i #s accounts payable. There has been no change io the risk
exposure from the previous yaar.

Credit Risk

Credit risk nefers (o the ek thatl a counlerparty may Sefault on g contraciual obigations resulting in a financial lass,
The Associafion is exposed 1o credil nak with respect to its accounts recatvabia and funding receivable as reporied on
the balance sheet. Thers has been no change to the sk expdsure from the previous year.

PN
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B.C. MUNICIPAL SAFETY ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2018

17. MANAGEMENT OF CAPITAL

The Associgtion's principsl sources of capital are funding received from WorkSafeBC and training nrevenus, Thi
Associaton defines capital o be net asseis

The Associabon's objectives when managing cagital are 1o fund ks oparational requiremants and caplial assels
addtions. The Association makes adjustments oesed on availabie funding and sconomic conditions. Currenfly, the
Associalion's strategy i o menitor expanditures b preseive capital in accordance with avaiiable and budgeted funding
The Assacigtian is not sutject to dabt covenants of any olher capilal requirements with respect 1o operating funding.
Funding recehad for deskinated purposes must be used fof the purpose outlined in the bylaws, budget and funding
mnstructions. The Associabion has complied with the extermal restrictions on the funding provided

18. COMPARATIVE FIGLURES

Some of the comparative figures have baan reclassified 1o conform o tve currant year's presantation.
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Improving worker
health and safety
and enhancing safety
culture through the
sharing of knowledge

and resources.







