WorkSafe Bulletin

Managing the risk of fatigue at work —
A component of the Certificate of Recognition (COR) audit

Fatigue reduces a person’s ability to work safely
and effectively. As a result, fatigue increases the
risk of injuries or other incidents. Employers must
ensure that workers are not experiencing signs or
effects of fatigue on the job. (See the “Relevant BC
legislation” section below.)

All employers seeking COR certification must be
able to prove — by means of an audit — that their
occupational health and safety management system
(OHSMS) meets the COR program standards.

One element required in the OHSMS is hazard
identification and control. Since fatigue can
negatively affect safety at the workplace,
employers need to include fatigue as a potential
hazard in the identification process.

Employers also need to include fatigue in the
hazard control process when indicated by a risk
assessment. (See the “Relevant COR Standards
and Guidelines elements” section below.)

During the audit, COR internal and external auditors
will verify that fatigue is considered in the employer’s
hazard recognition and control processes.

When reviewing the audit result as part of

the quality assurance process, the certifying
partner will confirm that fatigue is included as a
component of the COR audit.

The WorkSafe bulletin on fatigue in the workplace
(link provided in the “Resources” section below)
discusses the signs, symptoms, effects, and
causes of fatigue. It also provides links to other
useful resources that will help you address fatigué.

Relevant BC legislation*

- Section 115 (1)(a) of the
Workers Compensation Act

Every employer must ensure the health and
safety of all workers working for that employer.

« Section 116 (2)(d) of the
Workers Compensation Act

Every worker must ensure that the worker’s
ability to work without risk to his or her health
or safety, or to the health or safety of any other
person, is not impaired by alcohol, drugs or
other causes.

* There may also be applicable federal legislation to consider.
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or toll-free 1.888.621.SAFE (7233)



* Section 4.19 of the Occupational Health and Resources

Safety Regulation
¥ Reg * WorkSafe Bulletin: The Dangers of Fatigue in the

(1) A wo.rker with § physical or mental Workplace (WorkSafeBC)
Impairment which may affect the worker’s

l ) www2.worksafebc.com/i/posters/2014/
ability to safely perform assigned work must

) . ws14_14.html
inform his or her supervisor or employer of
the impairment, and must not knowingly do * The Certificate of Recognition Program:
work where the impairment may create an Standards and Guidelines (WorkSafeBC)
undue risk to the worker or anyone else. worksafebc.com/insurance/partners_program/
(2) A worker must not be assigned to activities assets/standards_guidelines.pdf
where a reported or observed impairment * Alert of the Month: February 2015 —
may create an undue risk to the worker or Night shifts and hauling safely before break-up
anyone else. (BC Forest Safety Council)
http://www.bcforestsafe.org/node/2640
Relevant COR Standards and * Alert of the Month: January 2014 —
Guidelines elements Managing Fatigue (BC Forest Safety Council)
- Appendix H, Large employer occupational health http://www.bcforestsafe.org/node/2513
and safety audit standard - Fatigue Management for the Forest Industry
» Hazard identification and control: (WorkSafe Victoria, Australia)
A process to identify and control workplace http://www.worksafe.vic.gov.au/forms-and-
hazards is critical in order to eliminate, publications/forms-and-publications/
minimize or prevent unsafe or harmful fatigue-management-for-the-forest-industry
conditions and work procedures. All work, » OSH Answers Fact Sheets (Canadian Centre for

equipment, tools, machinery, work practices Occupational Health and Safety)
and conditions need to be included in the

hazard recognition process.

http://www.ccohs.ca/oshanswers/psychosocial/
fatigue.html

* Appendix |, Small employer occupational health

» Fatigue Management (Enform)
and safety audit standard

http://www.enform.ca/safety_resources/
» Hazard or risk identification, assessment, publications/PublicationDetails.aspx?a=
and control: 38&type=other
A process to identify and control workplace
hazards or risks is critical in order to eliminate,
minimize or prevent unsafe or harmful
conditions and work procedures. All work,
equipment, tools, machinery, work practices
and conditions need to be included in the « A Comprehensive Approach for Managing
hazard recognition process. Commercial Driver Fatigue (North American
Fatigue Management Program)
http://www.nafmp.org/en/

» Fatigue Management — Infoflip (Enform)
http://www.enform.ca/safety_resources/
publications/PublicationDetails.aspx?a=
52&type=other
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